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The self-assoasmeni raling scale has five modules, namely. Labour, ha-lth and safely, environment, ethice and management sysiems, with a total of 62 questions. Questions for each item are used to verify the supplier’s BSG policied, systems and practices.
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BRI RREEHER
S s BR/HETE Self-Assossment/Assessment Tssue En ! Daomd of Suppartiag
iment Code ot Comment. Bvidenc
.
o | s e o i g
w e ASHE child labor, identify false ID cards and fake id cards 1 oy (T (RACD

cinart ine avidenc

The conpany hee established o written procedure for child
dia La

Labor rencdiation in accordance vith legal regulat
ATSRIIATATHI NI o BETER | 5. Tindiately stop 1 labor and report o the Bl AL
Az IR E SITTE R, FFR T LIp#s % # THILE |local labor bureau, and arrange a health examination as 1 If yes, please provide
LA TR B AR R DA AR |soon a5 possbter vt the b 14 parene o el unporting evidence
T cuardians innediately, and arrange the child's return to
Cbi13 abous the original place of residence as soon as possible.)
The conpany has formulated a protection systen for
fo | ATCBRIRE T RISZ, RIARSELE RN A8 | jovenile workers, established a List of juvenile norkers, | A AT R
T | % updated it regularly and reported to the local labe 't ves, pi Mxedymu fe.
department for the record. S"pp‘”“” cridenee
he conpany has taken offective measures to protect
o |ame R, e i, L B8 [ierose vrkors. nclodin deri ot ion oF sietase |
R SRS T oot vorkers, regular medical examinations, restrictions on
overtine, night vork or dangerous vork
T, ARG
o s A he varkers of the conpany have signed tho labor contract LR
e b S R P [t 1 e e b 6 i ! i, G it
OO P — Tho conpany has clearly ostablished policies or procodures| S TR
B s * orohibiting forced labor ey
oo comany doos not detain workers’ oriiml
|2 ) Ciap >« 1 [identification documents (such as passparts, 10 cards and | 4
TAMA TS AR, DUSHER TR T A% craduation cortificates), part of vorkers' vages, benefits
Wiy or property to force employees to continue vorking
Forced Labour The company does not restrict employees’ freedom of
(s | R R BT A SR | resignation, that is. caployees can terninate their |
iR L enmloynent ith prior notice in accordance with the
contract or logal provisions
P R . rr | e company does not force wrkers ta wark avertine and
ro |ADTEEBBTAMBHRK, ALHRECRISES LI RN employees have the right to leave the workplace after 1
Ll cannleting standard working hours
M0 | TR B T RO SR B e aa iy ae fressency wnd e of 1
using toilets or drinking water
The conpany has formulated the regulations on the e —
. . anagenent.of working hours and vages in accordance with B
B IHIREAAR. IRTA | ol reuienents and commnicated then o al1 ! £ LT
employees and workers Supporting cvidence
HEL LA
x| ATMEHIER L R EAHSRE R [0 iy oty i i) oty o | yes, plcase provide
e
N . p The company has paid 1ts workers directly at the tine AP
e [ATSEmE RSB RIALH I, ETSR e [E D T S PR | e ey
i ey e
THTE The conpany has provided all cuployees and varkers with
Torking Hours & Salary | , ATHTA SRR (0 [social insurance and other legal benefits (such as paid | AT e
R BRI annual Leave, paid legal holidays, otc.) in sccordance 5 PO ETAD
[ supporting evidence
T, ARG
ALS* | o) i R S BT The company will pay overtime according to the law 1 If yes, please provide
sunmarting evidonco
The company has sccorately recorded the working tine, off
N |ASCHERRIG AN LIS, THHAUETABM. LR (i and occumlated orking bous of al vorers, and | Pl al o)
it \A;i)\ S TR THEL kept the records of all workers' working hours and wages el g i
in the past year partine
The company has a policy against harasssent or inhunane
AR EFRTRIESER AR AR R (ARSI, BT, WY, | treatnent (including sexval harassment, sexual abuse, ﬁﬁ‘, R
ALT* | RS R0, RMRE R TA) , HARAIEEES, 26 EBRMRE |corporal punishment, mental or physical force, threat or 1 'f yes, please provide
NEA RS abuse of vorkers) and there 1s no evidence of harassnent el
or inhusane treatnent
The company has formulated Labor rules and regulations
e ~ ~ e U.rmry rules) and comnunicated then to all enployees and BH WIS
Alsx ;{;umsﬁwmamsmsﬁwmﬁm& i D s e e vorkers in accordance with labor laws and regulations. 1 If yes, please provide
“ g D e (e o e R e o supporting evidence
fFaceloestogivin e
iscrinination and | & 0, FAEERTRT A A written policy prohibiting discrinination has been | SEBLLLILE]
Discipline R LA ostablished and communicated to all employees and workers el g i
The conpany conducts regular human rights and anti
120 | AALRMHFAATRIA (QHRI HEARRRIGEN  |discrinination training for all caployees and vorkers 1
Gincludine oart-tine enslovess)
The conpany regularly conducts human Fights and anti
A2l g # A diserimination training for contractor: ppliers and 1
102 | R, ST RA RS Th conpany conduets beman eights due diligonce on 1
VT The campany does ot rescric tho frcdon of assciation |
and collective bargaining rights of enployees and workers
T comuey T cndo o o oter sokors
R PeTET— e o [ormtand ‘air(uu\nr'\'v ormiaes ke’ seivies |
RS e arranges nanagenent representatives and vorkers
B, RERAANE (AR representatives o resularly old commnication sectings
Freedon of iati Loon recor
Collective Bargaining The company will regularly collect opinions or complaints
ood Conmnicntlon | i Wi TS RAIE (o0 TR, TR | (TR emlovees and workers (such as conduting emploree .
LR E)  FBURIel SARE T\ B B VI R AP LR 1 oo dn yd:iﬂv‘ﬂh h‘ i)
actively respond o and deal with the opinions or
complaints of workers and keep records
The company vill conduct dinission statistics and cause
126 REE R anal e active and effective neasures to reduce | 1
tho turnnver rate.
(3T Totel Score for Lebor It 1

The company has  formal anti-corruption and business
AT ERSRMRA LR, $ILERBRIRNITS, i1 [othics policy that prohibits any form of corruption, such

A LR
Bl Mk, WAAKRBEESGTN, HFOMRTRTA (BISRIRAR) f4ik |as extortion, embezzlement and money laundering, and has 2 If yes, please provide
. commmicated it to enployees and vorkers, Including part- suporting evidence
tinors.
The company’s anti-corruption and business ethics policy
" i g s been communicated to contractors, suppliers and other | 4
intarestod nartios
The mmy.my has established a formal process §ﬁr ﬂﬁ?ﬂ‘lﬁ#lffﬁ
B3| 2 B RO A A AN IE 4 AT A ) R R R e investigating and resolving allegations of unethical 2 If yes, please provide
iness et s ing ovidenco
uption and z) " The company has taken effective measures to protect the
Busiess Bthics | 1y ; ik AR, OF |10 ST S et ettt ot 111ean) conduct | 2
(R HIEZ HE T and 10 oncura that thev ara nnt munished for i1
The company has taken offective measures to pratect the
. 3 g (U KM, 18 [data security, privacy and intellectual property rights of|
PriT sy ere e custoners, suppliers and other business partners, such as
signing non-disclosure agrecnent
The company is actively invalved in socfal and
pe |ATBERS. HUHEIX (3 & IR KIS, W%, AWM, HEK |environmental activities in the local community, such as 1
B ATABHTHS

charity, charitable donations, community dovelopment.
employee volunteer activities, ete

HAM SHERBANMS Total Score for Business Ethios Issues;

Factory buildings, dornitories and other buildings have

F. AP R
o s, fire acceptance reports and other government fire 2 If yes, please provide
insnection renorts susporting evidence
The fire-fighting cavipnent and faci1ities of workshop, £ AP
- Cov (1B, S S G PR doraitory and other buildings have met. the fire-fighting 2 IF yes, please provide
susporting evidence
Fire Proteotion
S At Teast two safoty oxits should bo provided on cach floor| 5
of supplier”s plant and dornitory
P P s s il o leas cnce o eu i plnt s |
jornitory and keep records
The company has established a 1ist of all hazardous
C5 | AR CHRELHAHELFR O ARG GHRERGMHZLEY S |chenicals and material safety instructions in accordance 1
veouivenents of Ipws and regulat on
e . . The comany shal] poct ampropriote ISIS and saraTnt TobeTs
ridy *ﬁs‘m’ o | i ol Tantage . placs whre hnsrdus chnicalsare | 1
o [ m Ao A |1 o poves sy ety rinin ad T |
it ety porsemal protective cmismnt for worers emose
haraful_environment, and arranges health checks for then
The company has retained all statutory safety approvals
coe |ETICHUARRE o, 800, EEB, GERES) . BEGH |ond pernits for the use of special cavipuent (e.5. N
i ) S ARV TG, RARAE R & RO R boilers, pressure vessels, lifting equipment, ete.
including the list of special cauipnent and its operators
pre— " e 2 [AL1 machines and cavipnent are cquipped with safety
co [AMMMHRBRENERARERPRE, MEET MORIBES |prpicction dovicos such as safery covers, interlocking 1
i devices and safetv marks
ey [ P — Sutticient first aid kits are provided for each floor of |
Btiment Safety and vorkshop, canteen and dorni tory
Health The company WI11 conduct detailed mvestization and
crp |ATETAMEMERST THFA QREERTH. JRRZENOMER [statistics on work-related accidents, including minor 1
i vori-related accidents, and take appropriate corrective
» R ASOR T | T comany provides free and healthy drinking weter 1o
c12 gg#;&“””“m”‘m\‘ ERRAIK, ABBARBESHEL | o0)10pc0s in the workplace, and the drinking vater 1
! facility has been isolated from the hazardous worknlace
N The company provides an adequate nusber of toilets in the | |

workplace and keeps then clean
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EERRSNEE N, SARTT. REERL. TR

astoz A, MR
The aol¢-nsdossmont Tating acale has five modules, namsly, Labour, health and safety, stvizonmont, othics and managenont syatems, with a total of G2 questions, Questions for ach iten are msed ta vorify the supplior’s BSG polict
RS BRUERS S, B EBISERCTH RN 5
e Lighs troem pact 1o ilied by tho smppider, and tho latent range part fs felied o by the audivor of G,
(ARERATEAL AN LS
1 pig e
R, () ARG, FAUHTENERSRIPET—I( =+~ )RIN *0” 50 m MO RAT At
!Ex )F o BOFTBER R TGN, WIEN/A, EEESZRERT, T HEH R A
Wb this problen doss not apply io iho supplior. 8o it 14 sarked a8 /A o 1 ahoutd b controlled at the minimum lovel and the reason should be explained in the remarks.

systons and practices,

B FERS
R rs e " WARE So1f-Assessaent Score ERR IRHEERER On-site Assesnent Scors RIS

Romand_af Sunnart

Tre StalT dovaitory 15 eatpped o1k bas e Tecl TiTon suc

14 | AEWECRBIERIUE, 0, 145 ks REBARI | i, kers, hot water for bathing and o 1
; P
WRAER I PR e The floars and raons of the staff dormitory shall be kept
Doritory and Canteen | €15 |FULTH LGNS TAIHLREMIH K cloan and clean, and drinking vater shall be provided :

The canteen/restaurant has a valid health permit and all N
canteen workers have health certificates

C16. |/ SRIT SR AR O, LU T AJSHAT R

& SMMRNMAAS Total Score for Safty & Health Tssues:

The conpany has set up an environnental managemon
deporinent and assigned o senln manager 1o be responsible
AMTRTRERAU, HERLAERTEE, ORRELRLE
o s
wEEHE WAL RDBGH

conpany’ s environmental safety management system to
continue o he effective

The company actively publicly discloses its BSG rolated
data, measures and perfornance

The company has a valid environmental impact assessent L LA
et ol ot el s o | Y If yes, please provide
waste discharge pernit, etc supporting evidence

D2 (TR R A RS A RAR

P L S Rt T S S T e T
T

The company shall carry out effective treatnent of harnful

3 . JHRI [waste water and vaste gas or hand it over to a qualified p e

SRR orsanization for treatnent, and keep the inspection report]
ot the local government

4 IF yos, please provide
e ot

sy p—— e )

RO#K - s A, e o (] O ] o G| 2, REYANCER

Ll T solid waste disposal agencies for treatment in accordance
[t o o sy

"
4 yes, please provide
e

The monitoring data of main pol lutants (waste gas, waste
ATESRG G oK, W) MENEIERSHKEAER  [water, noise, otc.) of the company meet rolovant standards| B
and requirenents

The company actively promotes greenhouse gas inventory and|
takes actions to reduce greenhouse gas (GHG) emissions

AT AR L U R AR 0L L (616) i

The comany has set clear targets for shart,

Py L i g i and
LADREARGE, . KITARS, FETARCREE R long tern water conservation and has unn\amamad effective| 4

b KRR water management measures to reduce water

The comany vill count and wonitor al] sesource (unterial
3 24 ikl R MFEHITi% [onorey, otc.) consumption and seck ways to reduc 1
consunption

The company has taken active measures to safeguard aninal
el fare

D10 | AT BRI i

FHRRS
The company has actively taken relevant measures to

ol | AEBHRRRARERAEPEES maintain ecological diversity

FRYUARBERS Totel Score for Enviroumsatel lapact Issues:

Conpany has

) reforence to 15011001 / OHSASISOOL / 45000, Cr I
nE o ~ standards o cstablich o . Tt ves, please provide
IEEREEIPRIGR, I R IS0L001/OHSAS 18001 A responsibility g sysian, and Ghrain Tsot1001 / ptas bl
onsiS15001 certificat pporting
The conpany has established @ CSK organizational
AL OIITE, SR ARSI SO, Jf | structare, including sonior managenent, (SR professionals
coRiies | macseime dopartnent. heads, and defined CSR nanagenent 3
responsibilities
e The company vill regularly arrange internal CSR audits and]
CORATEE B : take offective corrective measures for problons found in 2
i
intornal and external audits
| R EHRARBEAS Totel Scors for Nenagenent Systen Issuss:
464 Total Scores
L L R . HSLBHHE, RASHMIE, The total score of the rating scale is 100 points, The auditor should inspect and score suppliers accarding to sach scoring item, calculate the total scoring rate, and finally assess the scoring rate.
2 RICTOO “RRI" , WFHTOMS “RES" . IFHFI0N A" . A total score of less than 605 i considered “failing’, & score of mare than 60% i considered “passing’, nd & scare of pore than 0% is considered “excellnt”.
5. 5y R RR R, $8% <RI OUSTTATEN, PRGN, FAREEIL: B8 WA HUSIRILAEN. Supliors vhose grado is “failing” i1l not be selected: Swppliers with “pass grado’ can bo selectod, but they are required to subait the rectification plan and supervise the implenentation; The “excellent” supplier shall
e proforred
. ki, 1% Wi 3 . . For the issues of N/A, they shall ot be scored in the evaluation score, and the reasons for inapplicability shall be filled in the renarks column; When calculating the tatal scoring rate, the correspanding weight score valus should be remove

5. T RAKRCFROMIT, H AR SRS rer i T . For suppliers whose scoring rate is lower than 608, the inspectors shall require the enterprises to subait the rectification plan wichin one weck after the inspection. And in the next cycle of inspection, focus on the rectification content,




